Second, the extent of the decline was greater for white than nonwhi youths and, therefore, the earnings of young black men grew relativ those of young white men. Thus, we see both a general deterioration earnings of young males and a relative increase in earnings (actual smaller decrease) for young black males compared with young white m Moreover, when various individual characteristics are controlled, t average wages for young black males are not significantly different from those of young white males«
The observed difference in total earnings is due primärily to t fact that the probability of a young black male with a given set of characteristics obtaining a Job is much lower than that of a young white male with similar characteristics (Freeman, 1980) . Unfortuna there is no comparable analysis for the earnings of young women, an thus we do not know if a similar finding would result»
CAUSES AND CONSEQUENCES OF YOUTH EMPLOYMENT PROBLEMS
The previous section has documented unemployment rates and othe measures of employment for youths and differences among blacks and whites, males and females, and other groups for the past 2 decades. has also raised a score of questions. What explains the high unemp men t rate of youths compared with adults? Why have rates of unempL ment been rising? Why has the gap between blacks and whites widene How do these trends relate to the relative decline in earnings for young full-time workers and the narrowing gap in earnings between y white and black full-time workers? What is the source of the male/ female differences in youth employment experiences?
Researchers typically discuss a number of supply and demand fac that might contribute to continuing high unemployment rates for you (e.g., Ellwood and Wise, 1983). On the demand side the factors ine poor macroeconomic performance; shifting geographical and industria distribution of Jobs; minimum wage laws and other government interv tions in the labor market; discrimination in hiring; and demand for military personnel. On the supply sid^"the factors include: the b boom bulge and other demographic factors; unrealistic expectations youths and the "reservation" wage; and mismatched Jobs and educatio qualifications. Each of these factors is discussed in this section turn, along with recent empirical evidence and the nature of contin disagreements among researchers. At the end of this section, we al consider other factors that do not fit neatly into the demand and supply categories.
At the outset it should be kept in mind that it is not possible discriminate accurately among all these causes given the available data. If time-series data are used, there are too many overlapping correlated trends to distinguish among them:  for example, the baby boom bulge coincided with "Stagflation" and poor macroeconomic performance in the 1970s. it is also very difficult to measure or dis tinguish between the effects of subjective variables such äs discrimination on the demand side or low motivation or lack of gene skills on the supply side.

